The purpose of this review is to critically appraise and synthesize the best available evidence to understand the quality, value and type of learning the nurse experiences within the workplace environment. In particular, the review will explore the relationship between workplace culture and the influence this can have on a nurse's learning experience within that clinical environment.
relation to workplace culture:
When considering culture and climate within the nursing context, culture can be described as the shared social knowledge and understandings of a group that determine the accepted interactions and behaviors of a group. 1 The significance of workplace climate is highlighted by Snow: 2 Climate is one of the most powerful, yet overlooked, factors when determining the performance of a particular work team. In fact, it has been demonstrated that climate accounts for up to 30% of the variance in performance on a particular unit. 2 Extrapolating from Snow's statement above, understanding, defining, improving and maintaining a healthy work environment is an essential component for work performance, evidence-based practice and safe patient outcomes. Why then is it necessary to understand nurse's learning experiences as part of this? It is proposed that there is a link between culture and patient outcomes and that workplace learning is the link. Further, a healthy culture is necessary for good patient outcomes and therefore also for learning. Clearly, pursuing a learning culture is necessary for effective learning experiences for nurses.
The relationship between work culture and health performance outcomes remains contentious. Mannion's 3 report entitled 'Measuring and Assessing Organizational Culture in the NHS' stated that 'the study provides evidence of the importance of culture management and assessment in the delivery of high performing health services'. 3 Yet it also went on to warn that due to the complexity of culture within modern healthcare systems and organizational life, there was much to understand in relation to organizational culture. 3 Mannion also highlighted that future research was necessary to further understand this important area. 3 The report was clear that both quantitative and qualitative methodologies were important, and in particular detailed ethnographic and discourse analytic approaches. A preliminary search for existing systematic reviews on this topic identified reviews that addressed the link between both leadership 6 and nursing workloads 1 and workplace culture, but were silent on the relationship between learning and the influence of workplace culture.
In essence, there is a body of evidence and literature addressing learning and workplace culture, 7,8,9,10,11,12 however this has not been systemically appraised to enable application in the clinical findings from other studies of change into the organization of nursing practice, which suggests that structural organizational factors will be key determinants of the successful implementation of changes'. 13 Therefore, in addressing a relationship between culture and health performance it appears there is a missing link, and this link is the learning that needs to take place. Importantly, learning is also a crucial component of evidence-based nursing practice. Culture and structures that support learning will by necessity support evidence-based practice. Importantly, a healthy workplace culture and learning environment are necessary components for evidence-based practice.
Hence, for nurses to provide contemporary, relevant, evidence-based care it is essential that they are supported in their learning and particularly during their workplace learning. As new nursing and related evidence and skills emerge, nurses need to engage with this knowledge, synthesize it and apply it to practice. Moreover, in order to retain this new knowledge and skills and build the capacity in nursing staff, it is desirable to have nursing staff committed to lifelong learning. In order to have nurses with an active approach to their lifelong learning it is necessary to have a concomitant healthy learning culture.
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The aim of this qualitative systematic review is to facilitate an increased understanding of nurse's learning experiences. Therefore, the literature appraisal will include study designs that are broadly interpretive such as phenomenology, grounded theory, ethnography, action research and feminist research. Additionally, although the primary goal of this literature appraisal is not to critique workplace cultures, if a clear understanding of nurse's learning experiences in the workplace is established, a call for change in workplace culture may be a future possibility.
An original systematic review is proposed and preliminary searches of the JBI Library, Cochrane
Library, PubMed and CINAHL have indicated that there is currently no other systematic review either underway or published on this topic.
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Inclusion criteria

Types of participants
This review will consider studies that include nurses working in a Western acute healthcare facility. The nurses will include registered nurses, either divisions one and two, (or their international equivalents).
All undergraduate nursing students will be excluded; however, post-graduate or post-registration nurses will be included. The rationale for this is that post-registration and graduate nurses have a level of competence and skill to enable them to learn and perform to a competent level in a range of environments, while nursing students have not yet reached this level of performance or competence, and are at a different level of learning.
Types of phenomena of interest
This review will consider studies that investigate nurse's experiences of learning within a workplace environment within Western culture and acute healthcare contexts.
Context
This review will consider studies that include nurses working in an acute healthcare facility within a Western culture.
Types of studies
This review will consider studies that focus on qualitative data including, but not limited to, designs such as phenomenology, grounded theory, ethnography, action research and feminist research. In the absence of research studies, other text such as opinion papers and reports will be considered. The textual component of the review will consider expert opinion, discussion papers, position papers and other text.
Search strategy
The search strategy aims to find both published and unpublished studies. A three-step search strategy will be utilized in this review. An initial limited search of MEDLINE and CINAHL will be undertaken followed by analysis of the text words contained in the title and abstract, and of the index terms used to describe an article. A second search using all identified keywords and index terms will then be undertaken across all included databases. Thirdly, the reference list of all identified reports and articles will be searched for additional studies. Studies published in the English language will be considered for inclusion in this review.
Studies published from 1980-2013 will be considered for inclusion in this review. Peter Senge's seminal work, 'The Fifth Discipline' 14 published in 1990, heralded the articulation of the impact culture has within organizations. Further, it marked the introduction of the concept of the 'learning organization':
organizations where people continually expand their capacity to create the results they truly desire, where new and expansive patterns of thinking are nurtured, where collective aspiration is set free, and where people are continually learning how to learn together.
14 Thus, the purpose of this time period is to include the literature preceding the introduction of this concept and integrate it with later literature related to nurse's experiences of learning in the workplace. 
Assessment of methodological quality
Qualitative papers selected for retrieval will be assessed by two independent reviewers for methodological validity prior to inclusion in the review using standardized critical appraisal instruments from the Joanna Briggs Institute Qualitative Assessment and Review Instrument (JBI-QARI) (Appendix I). Any disagreements that arise between the reviewers will be resolved through discussion, or with a third reviewer.
Textual papers selected for retrieval will be assessed by two independent reviewers for authenticity prior to inclusion in the review using standardized critical appraisal instruments from the Joanna Briggs Institute Narrative, Opinion and Text Assessment and Review Instrument (JBI-NOTARI) (Appendix I).
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Any disagreements that arise between the reviewers will be resolved through discussion, or with a third reviewer.
Data collection
Qualitative data will be extracted from papers included in the review using the standardized data extraction tool from JBI-QARI (Appendix II). The data extracted will include specific details about the interventions, populations, study methods and outcomes of significance to the review question and specific objectives.
Textual data will be extracted from papers included in the review using the standardized data extraction tool from JBI-NOTARI (Appendix II). The data extracted will include specific details about the interventions, populations, study methods and outcomes of significance to the review question and specific objectives.
Data synthesis
Qualitative research findings will, where possible be pooled using JBI-QARI. This will involve the aggregation or synthesis of findings to generate a set of statements that represent that aggregation, through assembling the findings rated according to their quality, and categorizing these findings on the basis of similarity in meaning. These categories are then subjected to a meta-synthesis in order to produce a single comprehensive set of synthesized findings that can be used as a basis for evidence-based practice. Where textual pooling is not possible the findings will be presented in narrative form.
Textual papers will, where possible be pooled using JBI-NOTARI. This will involve the aggregation or synthesis of conclusions to generate a set of statements that represent that aggregation, through assembling and categorizing these conclusions on the basis of similarity in meaning. These categories are then subjected to a meta-synthesis in order to produce a single comprehensive set of synthesized findings that can be used as a basis for evidence-based practice. Where textual pooling is not possible the conclusions will be presented in narrative form.
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